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—
Environmental Resource and Occupational Safety & Health Control Policy
Through developing environmental and occupational safety & health management system in the process
of production and marketing, Tripod has fully considered the significant environmental issues such as air
pollution, water pollution, noise, soil, waste, and the energy & resource consumption, as well as the
hazardous substances implemented during the manufacturing process and other issues that might harm

employees’ health and occupational safety. All of above issues should be managed properly.

In order to achieve the goal of sustainable development, every employee should participate in continuous
evaluation to enhancing awareness and sense of accountability towards safety and health working
environment, various pollution prevention, cherishing resources, reducing the impact on the
environment, eliminating the operating risks, and actively creating a friendly working environment.

To implement environmental and occupational safety and health management work as well as comply
with the requirements of ISO 14001, ISO 45001 and ISO 14064, Tripod has established the environmental
resources and occupational safety & health policies and commitment are as follows:

" CHERISH RESOURCES - REDUCE RISKS -
FRIRENDLY WORKPLACE -~ SUSTAINABLE MANAGEMENT |

In order to comply with the laws and regulations of environmental resources and occupational safety &
health as well as the customers’ needs, Tripod adheres to the sustainable management concept of
continuous improvement and commit to the following policies:

1. Cherish Resources: Support the local environmental policies, commit to recycling and reusing energy
and resources, and reduce the harm of waste disposal to the earth, voluntarily conduct the
calculation and reduction of greenhouse gases emissions, and continue to focus on the significant
issues such as climate change and maintaining biodiversity.

2. Reduce Risks: Comply with law and regulations of local environmental protection, energy,
occupational health and safety, as well as international green product regulations and the spirit of
source management of clean production, strive to reduce hazardous substances implemented in the
manufacturing process, and actively improve occupational safety in the production and marketing
process.

3. Friendly Workplace: With the core concept of friendly workplace on mind, Tripod listens to the
concerns of employees, respects their opinions, creates an equal and non-discriminatory workplace
environment, and establishes harmonious and smooth communication channels with stakeholders
such as neighbors, customers, supply chains in order to maintain good neighborly relations.

4. Sustainable Management: Establish a model that encourages innovation for all employees to
participate in, and continue to improve activities in procurement, manufacturing processes, products
and customer service, actively reduce environmental pollution and energy resource consumption,
and strive to become a green and environmentally friendly company strives toward sustainable
development.

Tripod Technology Corporation
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